
Whether youƞre looking for a change within your current organization
or somewhere new, use this tool to figure out whatƞs next for youƚ

 
Remember: each quadrant is unique to you, your context, and what you need going forwardƗ

The nonƪnegoĦiablesƚ If ŁoĬƴd Ħake a job ĦhaĦ didnƴĦ
haĺe someĦhing in Ħhis lisĦƕ Ħhen iĦ belongs oĺer here

This Ļill be a shorĦ lisĦƗ

4 LI676 7O IDEN7IF< <O85 NE;7 5OLE

Thinking aboĬĦ Ħhe neŀĦ roleƕ ĻhaĦ are Ħhe Ħhings
ĦhaĦ are reallŁ imporĦanĦ Ħo ŁoĬƛ WhaĦ do ŁoĬ reallŁ
ĻanĦ Ħo acqĬireƕ or achieĺeƛ

Things ĦhaĦ mighĦ maĦĦer a loĦ Ħo oĦhersƕ or haĺe
maĦĦered Ħo ŁoĬ in Ħhe pasĦ Ʀand maŁ maĦĦer again in
Ħhe fĬĦĬreƗƧƕ bĬĦ arenƴĦ reqĬired for ŁoĬ righĦ noĻƚ

AĦ Ħhe end of Ħhe daŁƕ ĻhaĦ is Ħhe ƙŕ Ħhing ŁoĬ are
opĦimiŇing forƕ aboĺe EVERYTHING elseƛ WhaĦƴs 
Ħhe ƙŕ Ħhing ĦhaĦ ŁoĬ cannoĦ bĬdge onƛ
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Check oĬĦ oĦhersƞ lisĦs as inspiraĦionƔ larahoganƚmeƠblogƠfoĬrƪsĦepsƪidenĦifŁingƪŁoĬrƪneĻƪroleƠ

Get the leadership training and support you need from ǣ Lara Hogan

https://larahogan.me/blog/four-steps-identifying-your-new-role/
https://resilient-management.com/
https://resilient-management.com/
https://wherewithall.com/

	MustHaves: 
	NiceToHaves: 
	OptimizingFor: 
	untitled3: 


